Annual Compliance Package Available
* One invoice per year.

* ESCI programs are "hands on", on site
and turnkey.

* ESCI programs cover facilities and
personnel.

ESCI Program Features

* One Annual Fee Available for Compliance
Package

* CDL Drivers (DOT)

* Drug & Alcohol Testing For Students &
Staff (Non DOT)

» Safety Inspections (Quarterly or Semi
Annual Options)

» Safety Consultation

* Material Safety Data Sheets (Complete
Books Provided)

* Written Safety Plans (Written and Deliv-
ered by us to you)

* Staff Training (All required topics)

* First Aid /CPR Training (Charge only for
books/cards)

* Source for Safety and Supplies and Equip-
ment

You will find that ESCI is an excel-
lent parmer with your school district
when striving to provide a safe envi-
ronment for everyone. We can take the
confusion out of compliance. We have
the knowledge experience and track
record to bring you peace of mind.

If you wish to learn more about
us we will be pleased to visit with you
anytime. For a free consultation and
evaluation of your current needs.

Phone 479-331-3298
E-Mail: esci@cswnet.com

Visit Our Website:
http://www.cswnet.conmy/-esci/

It's a slogan we have heard many times.
But is it true where you work? Is it true in
practice or in theory only? Do you have any
employees that have not received any safety
training in the past 12 months?

In fiscal year 2007 Arkansas reported 416
workers comp cases frcm Education Ser-
vice organizations. During che same period
agricultural Services reported 123 and food
and kindred products, including processing
reported 476. In fiscal year 2008 Arkan-
sas reported 452 workers comp cases from
Education service organizations. During the
same period agricultural services reported
91 and food and kindred products/ including
processing reported 396.

*|atest source information from AWCC Bi-
ennial Report.

The actual numbers can be a bit surprising.
How do you and your emplcyees react to
safety topics? Prevention is the key to suc-
cess. Training, monitoring and practice
makes a "safety culture".

EVERY EMPLOY EE DESERVES A SAFE
WORK ENVIRONMENT AND EVERY
EMPLOYER DESERVES TO HAVE
HEALTHY EMPLOYEES ON THE JOB.
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P.O. Box 326

Dover, AR 72837
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